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The Fair Labor Standards Act (FLSA) regulates federal work hour requirements. 

Wisconsin law complements the FLSA and, in some instances, provides additional work 

hour, rest period and employee break requirements for Wisconsin employees. The 

Equal Rights Division (ERD), part of the Wisconsin Department of Workforce 

Development (DWD), enforces these provisions throughout the state. 

COMPENSABLE TIME 

Employers in Wisconsin are required to compensate their employees for all hours they 

spend for the primary benefit of the employers’ business. Compensable time includes all 

hours during which employees are on-duty. This includes meal breaks, unless employees 

are relieved of all employment responsibilities and are allowed to pursue their personal 

interests during the break. 

REQUIRED BREAK PERIODS 

As a general rule, Wisconsin law prohibits requiring or permitting employees to work 

under conditions that are (or threaten to be) dangerous or prejudicial to human life, 

health, safety or welfare. This includes the length of work shifts and the time of day, 

night or week that employers require of their employees. 

Specifically, Wisconsin law addresses the issues of meal breaks and a weekly day of rest. 

Wisconsin law also provides some guidance regarding nursing breaks for female 

employees with infant children. 

MEAL BREAKS 

Employers are not required to provide employees a meal break for employees over the 

age of 18. However, Wisconsin law recommends that employers avoid making their 

employees work for shifts longer than six hours without a meal period. 

If the employer provides a meal period, the employer must compensate the employee 

only if he or she is on duty. An on-duty meal period is any meal period where the 

employee is not free to leave the employer’s premises or the break is for less than 30 

minutes. 

DAY OF REST 

Wisconsin law requires employers to provide their employees with at least 24 

consecutive hours of rest during any seven-day workweek. This requirement can be 
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waived when no other immediate and competent labor is available in case of machinery or equipment breakdown or 

another emergency that requires the immediate services of experienced and competitive labor to prevent serious injury 

to person, damage to property or suspension of necessary operations. 

This provision does not apply to: 

• Janitors; 

• Security personnel; 

• Individuals employed in the manufacturing of butter, cheese or other dairy products; 

• Individuals employed in the distribution of milk or cream; 

• Cannery and freezer employees; 

• Bakery and flour and feed mill employees; 

• Hotel and restaurant employees; and 

• Individuals with no work on Sunday other than: 

o Caring for live animals; 

o Maintaining fires; or 

o Any labor called for by an emergency that could not have been reasonably anticipated. 

Employers that fail to provide a day of rest are subject to a fine of between $10 and $100 for each offense. 

MORE INFORMATION 

Please contact Heffernan Insurance Brokers for more information on Wisconsin wage and hour laws. 


